COVENANT
CHURCH

Women’s Ministry Director
Position Description:

The role of the Women'’s Director is to provide leadership for the spiritual health and vitality of
women at Covenant Church, primarily through women’'s community groups and events.
Additionally, she will play a critical role in representing women at Covenant as an executive level
member of the staff. The right woman for this job will have an active and evident faith in Jesus
Christ and be deeply committed to Covenant’s mission, vision, values, and theological convictions.

Position Objectives:

The primary objectives of this role are to develop women in the leadership pipeline, lead a
women's council that will provide teaching, connection, relational, and intentional spiritual
growth opportunities for all ages and life stages of adult women at Covenant, and participate
directly in gathering and sharing wisdom about women'’s needs at Covenant to our elder board.
In addition, you would:

e Be a peer to the Adult Ministry Pastor, balancing his ministry to men with a likeminded
ministry to women and cooperating to build up ministry to all adults in Covenant and
the community

¢ Oversee all women's community groups

e Facilitate some groups, with a primary goal of giving away leadership to developed and
equipped women

e Effectively connect women to groups, whether women's, young adult, mixed, or married
groups

e Collaborate with all staff so all women'’s initiatives are “in sync” with the vision and values
of the church and the church calendar

e Promote and provide organization, evaluation, and quality control on all things
pertaining to women's ministry at Covenant

e Develop a broad network of resources for women’s ministry through the PCA, local
churches, and beyond

e Other duties as necessary that pertain to adult ministry at Covenant Church

Hours and Compensation:

Direct report will be to the lead pastor

This position is full time salaried, exempt ($80,000-100,000/yr.)

Maintain regular office hours

Attend and occasionally assist in worship services

Participate in staff meetings, participate in holidays, and church-wide events

Be a voice to the highest levels of leadership at Covenant while promoting other
women's voices to the same

Serve on the executive leadership team*

e Presentto the elder board on a regular basis, serving a critical role in gathering and
sharing wisdom about women’s needs at Covenant.



Qualifications and Competencies:

Member or willing to pursue membership at Covenant Church; familiar with and largely agrees
with the Westminster Standard of Faith; able to teach with relevance and a focus on connection
and transformation; good communicator with individuals, mid-sized and large groups; desires
and facilitates collaboration; possesses a sense of personal security in Christ that manifests as
maturity, trustworthiness, humility, and passion; technologically competent; minimum of
Bachelor's education; ministry experience; ministry related coursework and/or seminary
education strongly preferred.

*It is the lead pastor’s desire that the women's director be part of the Executive Leadership Team
(XLT) and be full time. If an appropriate candidate needs to work reduced hours, or if the form of
the XLT is different next year, the women’s director would at least take part in the top level of
leadership and vision discussions, and be a liaison to the elder board.

Contact Information:
Please send cover letters and resumes to:

Kim Hathaway
KimH@CovenantDovlestown.Org

Covenant Church

4000 US-202

Doylestown, PA 18902
www.CovenantDoylestown.org
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